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Why does diversity of thought benefit
the company?
Importance and impact of the inclusion of
the neurodiversity in the company
Future of Talent Management and how HR
can take adventage of neurodiversity
The freelancers, the entrepreneur and
neurodiversity



MISSION.
Give visibility to the employment
problem in Neurodiversity
and inclusion

MESSAGE.
Equity of Social and 
Labor opportunities

PRESENTATIONS.
Employability, neurodiversity,
inclusion ... by professionals,
companies and success stories

OBJECTIVE.
Achieve productivity
improvement with
neurodivergent people
through training



TARGET
GROUPS

Spain
LatAm
Australia
EE.UU.
U.K.

EMPLOYERS
Companies, Universities,
Administration ...

PROFESSIONALS
Education, Health, Therapists,
Students

EMPLOYEES
Neurodivergent, 
Neurotypicals

FREELANCERS
Professionals, Entrepreneurs



WELCOME

ELENA ROCHER (Health R&D&I Technician: Las Naves)

NEURODIVERSÍ

JAVIER PERIS (Founder of NeurodiverSí Project)

Presentation of the project, Mission, Objectives and

benefits Socio-Labour)

DRA. ANA TCHANG (Primary Care Physician)

Concept of Neurodiversity and terminology

AMADEO QUILIS (Commercial Consultant NeurodiverSí)

NDQ Employability Seal and HUB concept

NOEMÍ PORTILLA (Founder of Triángulo Naranja

and Co-Founder of Neurodiversal in LaTam)

NeurodiverSí in Spanish-speaking countriesand population

NEURODEVELOPMENTAL DISORDER

DRA. JUNCAL SEVILLA (Psychiatrist. Specialist in

Adult ADHD)

Variations, Diagnosis, Treatment and Consequences

TIC TOOLS

ÍÑIGO FERNÁNDEZ (Psychologist and Founder NeuronUp)

Tools for the training of Social and Social and

Support Skills

PERSONALISED ATTENTION 1

ADELA BAKER (PCAC. Adult ADHD Coach )

Strengths, Abilities, Needs, Reasonable Adjustments



PERSONALISED ATTENTION 2

MARTA IBÁÑEZ (Adult ADHD Coach)

Personal reinforcement, Disclose... Yes...No?, Coaching,

Executive Functions

PATHWAY TO EMPLOYMENT

ANDREW EDDY (CEO and Founder Untapped)

University, Training Centres, Students,

Faculty, Environment and Success Story

ELIZABETH RADULSKI (La Trobe University)

Olga Tennison Autism Research Center

ENTREPRENEURSHIP FROM CHILDHOOD

FÁTIMA MULERO (Psychologist and Founder AuTICmo)

From cognitive stimulation to the development of talent:

Children 

CREATIVITY FROM CHILDHOOD

RICARDO TORRES (President of the School and University

Festival Escolar y Universitario de las Artes Audiovisuales:

Emove ) Creativity and how to train it

BENEFITS OF INCLUSION

MARTHA KAIK (Psychologist and Mindfulness specialist)

Characteristics, requirements. Social and Law Project

INNOVATION FOR EMPLOYMENT

IVÁN ÁNGEL RECHE (Social and cultural anthropologist,

social educator, social economy projects) Inclusive

employment for groups in situations of vulnerability



DIVERSITY OF THOUGHT IN BUSINESS

ED THOMPSON (CEO and Founder of Uptimize)

Harnessing diversity of thought in business

Sustainable Ecosystem, Improving Productivity

INCLUSION IN PUBLIC BODIES

CAROLINE TURNER (CEO and Founder Creased Puddle)

Former Police Sergeant and Inclusion Specialist

Security, Police, Fire, Military, Social Justice

EDUCATIONAL EXPERIENCE

ELISA GIMÉNEZ (Head of the Diversity Attention Unit of the

Diversity Unit of the European University of Valencia: UEV)

Reasonable Adjustments in the University

BUSINESS EXPERIENCE

JOSÉ MARÍA BATALLA (Founder and creative in

LA CASA DE CARLOTA . Advertising Agency)

Creative activism. Integration of the diversity of

creative capacities in work teams

PERSONAL EXPERIENCE

ELISA FARÍAS (Neurodivergent Mind Foundation)

JORGE IGLESIAS (Eng. at IBM) Chair tennis. Dyslexia

JAIME ORDOVÁS (CEO FLYBY Pilot School) ADHD

RAÚL COLLADO (Student at UEV) Neurodivergent

CLOSING

CONCLUSIONS NEURENM CONGRESS



The first step is to register for the event through our website at
website, https://neurodiversi.org/congreso
There you have the direct link to "ticket purchase".
There is also an access to a separate and "anonymous" form
"anonymous" form, it is not indispensable to register, but we
would be very but we would be very grateful if you do.
It is a form of analysis of the situation regarding Neurodiversity
in employment.

Neurenm is completely free of charge, thanks to the altruistic
participation of our speakers and the participation of our speakers
and in exchange with our partners, so you don't have to pay
anything partners, so you don't have to pay anything.
Neurenm will start next 20th December 2021, at 9.00 am CET
in Spanish language. Its approximate duration is 5.30 hours
uninterrupted, so the estimated closing time is 2.30 pm CET,
is 2.30 pm CET.
Neurenm, English subtitled version, will start the same day
at 3.00 pm CET. the same day at 3.00 pm CET, broadcast for
those countries that do not speak Spanish-speaking countries,
in order to facilitate the content, and will close at 8.30 pm CET.
at 8.30 pm CET.

Only for people who
have registered, and are
unable to to see the
presentations on 20-12-21,
you will be allowed for the next
120 days to have free access
free of charge to view them.

If you want to know the
time difference from where
you are located, we provide
you with a URL
https://time.is/

REGISTER
FREE

HOW TO ACCESS NEURENM

ATTENDANTS

TIMETABLE
LANGUAGES

DURATION



neurodiversi.org/congreso
neurem@neurodiversi.org
+34 607 382 963
+34 657 839 305

LOGIN IN TO NEURENM

User........


